
Appendix 2: Module Descriptions 
 
Please note: The German version of this document is the legally binding version. The English translation provided here is 
for information purposes only. 
 

1st Semester 
 

 
Concepts of Comparative Law 

Module ID 
 
5 RE 63 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 1st sem. Annual Winter 1 sem. Compulsory LL.M. 

1 Course 
type 

Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

 

 
90 h Lecture, short 

presentations, case 

studies 

 
Sem. tuition 

 
4 SCH/60 h 

 
30 

 

English/

German 

2 Learning outcomes/competences 

Students are able to recognise and classify the basis of the Anglo-American legal system and its 
contract and procedural law, with a focus on the areas of contract conclusion, consequences of 
breach of contract, tortious liability and procedural peculiarities. After completing the course, 
students are able to understand and analyse complex legal texts in English. By comparing 
approaches to resolving contract law issues in German and Anglo-American law, students also 
acquire scientific methodological competence in comparing relevant legal systems and the 
regulatory concepts behind them. 

3 Contents 

− Overview of the legal systems and their principles 
− Reading and analysis of texts (judgements and textbooks) from Anglo-American law 
− In-depth treatment of the subjects of contract conclusion, contract content and 

consequences of breaches of contract using comparative law under English and 
German law, based on key decisions and textbooks 

− Elaboration of specific features of Anglo-American procedural law, such as jury trial 
and stare decisis 

− Dealing with other national legal systems and the UN sales law 

4 Participation requirements 

 None 

5 Form of assessment 

Oral examination or written examination or term paper or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credit points 

Module examination pass 



7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Carsten Doerfert 

9 Other information 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

14 



 

 
Contract Drafting in Company Law 

Module ID 
 
5 RE 70 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 1st sem. Annual Winter 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self-
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

30 Seminar 4 SCH/60 h 90 h Seminar German 

2 Learning outcomes/competences 

At the end of the course, students have the competence to 
- understand some basic features of German company law and make use of them in 

setting up the articles and by-laws of a company 

3 Contents 
− Elements of German company law and their influence on the choice of the appropriate 

legal form of a legal entity 
− Drafting of various clauses for the articles of association of a company 

4 Participation requirements 

None 

5 Form of assessment 

Written examination or presentation or a combination of the aforementioned forms of 
assessment 

6 Condition for the award of credit points 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Burkhard Schütte, LL.M. (Ann Arbor) 

9 Other information 
 



 
Contract Drafting and Management in a Digitalised Work Environment 

Module ID 
 
5 RE 60 

No. Workload Credits 
Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 1st sem. Annual Winter 1 sem. Compulsory LL.M. 

1 Course 
type 

Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Sem. tuition 4 SCH/60 h 90 h Seminar 
tuition, group 
work 

30 German 

2 Learning outcomes/competences 

At the end of the course, students are able to grasp the legal scope and practical effects of 
existing employment contract regulations, as well as clauses proposed in form books. They are 
able to adapt employment law contract models to the special circumstances of the individual 
case and draft employment contracts for a large number of employment relationships, as well 
as other documents necessary in HR work (e.g., job advertisements, letters of reference, etc.). 
In doing so, they are able to use any legal tech tools available and to identify the opportunities 
as well as the limitations of their use. They are able to identify the workflows and their 
implications resulting from drawing up contracts. Furthermore, the students have the 
necessary legal knowledge and a basic understanding of the mode of operation of digital tools 
in order to accompany the participation of the works council from various perspectives (HR 
department, works council), which is necessary due to co-determination law. 

3 Contents 

• Planning the recruitment of employees; alternative forms of work in a digital work 
environment (e.g., crowdsourcing) 

• Measures to streamline and automate selected processes of HR management including 
the use of Artificial Intelligence, taking into account the applicable legal framework 
and ethical implications 

• Drafting of employment contracts, taking into account general terms and conditions, using 
legal tech tools (document automation, knowledge management, etc.) if appropriate 

• Drafting of basic employment contract regulations, in particular on work and 
remuneration, incl. bonuses, also considering remote work 

• Other employment contract regulations, e.g. at the beginning and end of the 
employment relationship, holidays, contractual penalties, duty of confidentiality, non-
competition clause, secondary employment, transfer clauses, posting 

• Cooperation with the works council in a digitalised work environment (implications 
of co-determination rights and their implementation), including the drafting of 
works agreements 

• Automated preparation of references and meaning of their contents 
•  

4 Participation requirements 

None 

5 Form of assessment 

Written examination or presentation or term paper or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credits 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Axel Benning 



9 Other information 
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Drafting International Commercial Contracts I 

Module ID: 
 
5 RE 66 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 1st sem. Annual Winter 1 sem. Compulsory LL.M. 

     1 Course 
type 

Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Sem. tuition 4 SCH/60 h 90 h Sem. tuition and 
group work 

30 German/ 

English 

2 Learning outcomes/competences 

At the end of the course, students have the competence to 

- recognise the additional aspects of international business contracts, compared to 
contracts with purely domestic issues, and take them into account appropriately when 
drafting a contract, 

- describe the structure of Anglo-American contracts and distinguish it from that of 
continental European, and especially German, contracts, 

- correctly determine the law applicable to a contract and correctly class up questions of 
choice of law and the place of jurisdiction, 

- recognise and take advantage of judicial cooperation in the EU, 
- understand standard English-language clauses from form books and contract models 

from practice used in a variety of contract types, examine them critically on a case-to-
case basis, and develop their own practical amendments. 

3 Contents 

- Legal framework of international commercial contracts, in particular the significance and 
limits of the applicable law 

- Relationship between place of jurisdiction or arbitration and the applicable law 
- Scope of international agreements and European Union law 
- Introduction to the structure and drafting of international business contracts 
- Meaning and drafting of standard clauses in international business contracts 

(boilerplates), with a special focus and specimen on cross-border English-language 
supply contracts 

- Fundamentals of export control and customs law, with special emphasis on the 
economic area of the EU 

4 Participation requirements 

Good knowledge of English, possibly – in the absence of other suitable evidence – 
demonstrated by participation in an English tutorial accompanying the course 

5 Form of assessment 

Written examination or term paper or project work or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credit points 

Successful passing of the module examination 



7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Christiane Nitschke, LL.M. (UT Austin) 

9 Other information 

Lectures from practitioners and company visits to verify and intensify the practical 
relevance of the module content 
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Business Taxation and Corporate Governance 

Module ID 
 

5 StU 60 

No. Workload Credits 
Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 1st sem. Annual Winter 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

 Sem. tuition 4 SCH/60 h 90 h Sem. tuition, 
project work, 
case studies 

30 German/

English 

2 Learning outcomes/competences 

At the end of the course, the students are able to 
− analyse the most important parameters influencing the tax burden of 

businesses and the tax burden effect of alternative courses of action, 
− optimise alternative courses of action for national and international corporate activities 

from a taxation point of view, 
− resolve practice-oriented issues concerning corporate taxation. 
 
Students are further able to 
− utilise the German Corporate Governance Code to name the rules applicable in Germany for 

corporate management and supervision of listed companies, 
− compare them to the American rules of corporate governance, analyse them, and take a 

critical view of them, 
− check compliance with these rules on the basis of the annual reports of German and US 

companies, 
− distinguish specific elements of the corporate governance of unlisted companies from 

those of listed companies. 

3 Contents 

Business taxation 
− Inclusion of taxes in business decisions 
− Tax planning in companies operating in Germany 

• Choice of legal form 
• Influence of taxes on corporate finance 

− Consideration of taxes in international corporate strategies 
• Law of double taxation treaties 
• Dependence of the tax burden on the type of activity abroad 
• Tax burden in the case of international restructuring 

− Determination of success in an international company (transfer pricing) 
 

Corporate governance 
− Structural elements of corporate governance in Germany and the USA 
− Shareholders 
− Management and supervisory bodies 
− Accounting and auditing services 
− Transparency 
− Risk management 
− Special features of corporate governance in unlisted and family-run businesses 



4 Participation requirements 
 

5 Form of assessment 

Written examination or oral examination or presentation or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credits 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 
8 Module coordinator 

Prof. Dr. Kraft 

9 Other information 

Guest lectures by practitioners on current issues 
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Strategic Human Resource Management 

Module ID 

5 P/O 61 

No. Workload Credits 
Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 
150 h 6 1st sem. Annual Winter 1 sem. Compulsory M.Sc./ 

LL.M. 

1 Course type Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

 Sem. tuition 4 SCH/60 h 90 h Lecture, group 
work, case 
studies 

30 German 

2 Learning outcomes/competences 

On successful completion of the module, students have the following knowledge and 
skills: 

• They are able to explain basic terms and functional areas of human resource 
management and differentiate them from one another. 

• They are able to assess the effects of the current challenges in human resource 
management and derive suitable measures to overcome them. 

• They know concepts and methods for developing applications in the new fields of human 
resource management such as Work 4.0, employer branding, leadership ethics, talent 
management, diversity management, lifelong learning, health management, intercultural 
management, virtual collaboration, and others. 

• They are able to apply current methods and tools for both traditional and new functional 
areas of human resource management. 

• They are able to identify specific human resource management problems in 
organisations, classify them thematically, and develop application scenarios for their 
resolution. 

• They are able to obtain and understand materials and information on topics from 
current specialist literature. They are able to classify researched information in the 
context of the course and apply it in case studies and group work 

3 Contents 

Current trends and challenges in human resource management: environmental dynamics in the 
context of digitalisation, volatile markets, demographic change, value systems and globalisation. 

• Self-image of proactive and strategically oriented HR work 
• Traditional functional areas of human resource management: identification and analysis of 

HR requirements, HR selection and deployment, HR management and assessment, HR 
development, HR costs and HR controlling, redundancy 

• New areas of human resource management: shaping Work 4.0, employer branding, 
compliance and leadership ethics, talent management, diversity management, lifelong 
learning, knowledge work, work-life balance, health management, intercultural 
management, Human Resource Management 4.0, agility, virtual teams. 



4 Participation requirements 

Knowledge of human resource management from the bachelor’s degree study programme is 
recommended 

5 Form of assessment 

Written examination or oral examination or a combination of presentation and written exam or 
of term paper and written exam 

6 Condition for the award of credits 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 
8 Module coordinator 

Dr. Dorothee Wilm 

9 Other information 
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2nd Semester 
 

 
European and German Antitrust Law 

Module ID 
 
5 RE 64 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

10.1 150 h 6 2nd sem. Annual Summer 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self-
study 

Forms of teaching 
(learning 
methods) 

Planned 
group size 

Language 

Sem. tuition 4 SCH/60 h 90 h Lecture, group work 30 German / 
English 

2 Learning outcomes/competences 

Students are able to recognise the limits of the freedom to draft contracts through antitrust 
regulations and to implement them in practice. After completing the module, they will be 
familiar with the economic background and the fundamental evaluation principles of 
antitrust/competition law and will thus be able to independently identify antitrust/competition 
law risks in company practice, and in particular when drafting contracts, with regard to 
restraints of competition and abuse issues, to defuse them through appropriate clauses, and 
make suggestions to establish a compliance system within the company 

3 Contents 

- Principles of merger control and the admissibility of horizontal and vertical 
restrictions, as well as the abuse of a dominant position 

- Legal assessment of markets, market structures and the behaviour of 
companies in a competitive environment 

- Antitrust requirements for contractual agreements with competitors, buyers, 
suppliers, sales intermediaries and other market participants, as well as the legal 
consequences in the event of a breach 

- Recognition of antitrust/competition law risks in company practice, basic functions of 
a compliance system, and behaviour in the case of investigations by antitrust 
authorities 

4 Participation requirements 

None 

5 Form of assessment 

Term paper or oral examination or a combination of the aforementioned forms of assessment 

6 Condition for the award of credit points 

None 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Kirsten Beckmann 

9 Other information 
 



 
Contract Drafting: Human Resources II 

Module ID 
5 RE 68 

No. Workload Credits 
Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 2nd sem. Annual Summer 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self-
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Sem. tuition 4 SCH/60 h 90 h Sem. tuition, 
group work 

30 German 

2 Learning outcomes/competences 

At the end of the course, the students are able to assess the legal scope and the practical 
impact of special employment contract clauses, including in the context of international 
activities and new, location-independent forms of work, and to draft them in a practice-
oriented manner. They are able to adapt appropriate employment law contract models to the 
particular circumstances of individual cases, and are also able to develop their own clauses 
independently. They are also able to create other documents that are important for HR work 
(e.g. correspondence with and reports to public authorities and employees, as well as risk 
assessments) and classify them with regard to their legal relevance. 

3 Contents 

• Drafting of the terms and conditions-compliant employment contracts on the basis of 
selected clauses 

• The employer's right of instruction and its importance to the drafting of individual 
employment contract regulations, in particular on activity and self-organised work 

• Special features and legal limits of the drafting of agreements on mobile work and home 
office 

• Drafting of part-time agreements under TzBfG (Gesetz über Teilzeitarbeit und befristete 
Arbeitsverträge – Part-Time Work and Fixed-Term Employment Contracts Act), BEEG (Gesetz 
zum Elterngeld und zur Elternzeit – Parental Benefit and Parental Leave Act), PflegeZG 
(Gesetz über die Pflegezeit – Nursing Care Leave Act) and FPfZG (Gesetz über die 
Familienpflegezeit – Family Care Leave Act)  

• Drafting of managing director service contracts, with special consideration of post-
contractual non-competition causes 

• Conflict of laws, tax law and social security law Principles of the posting of employees 
and drafting of the corresponding contracts 

• Development of standard writing and standard forms in human resources 
• Data protection requirements in the context of human resource agreements 

4 Participation requirements 

None 
5 Form of assessment 

Written examination or presentation or project work 

6 Condition for the award of credits 

Successful passing of the module examination 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 
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8 Module coordinator 

Prof. Dr. Christiane Nitschke, LL.M. (UT Austin) 

9 Other information 
 



 

 
Contract Drafting in the Context of Production and Sales 

Module ID 
 
5 RE 65 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 2nd sem. Annual Summer 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self-
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Seminar 4 SCH/60 h 90 h Seminar and group 
work 

30 German/

English 

2 Learning outcomes/competences 

At the end of the course, students have the competence to 

- identify legal issues concerning unfair trade terms in contracts, 
- review proposed solutions from form books and contracts from practice, 
- develop own proposed solutions, 
- structure basic issues concerning various contract types in production and sales, 
- recognise the complexity of supply relationships in global trade and their political and 

social implications, 
- draft selected contract clauses, 
- review English-language contract clauses within a reasonable time frame, 
- utilise suitable techniques for the translation of legal terms and clauses, 
- adapt English-language contract clauses. 

3 Contents 

− Law governing unfair trade terms 
− Purchase/sales contracts 
− Framework supply agreements 
− Selected ancillary agreements such as QA (Quality Assurance), logistics, EDI (Electronic 

Data Interchange), JIS (Just in Sequence) etc. 
− Selected sales contracts such as commercial agency, distribution contracts. 

 
4 Participation requirements 

Good knowledge of English, which must be demonstrated by participation in a course-related 
tutorial or the provision of other suitable evidence. 

5 Form of assessment 

Written examination or presentation or a combination of the aforementioned forms of 
assessment 

6 Condition for the award of credit points 

Module examination pass 
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7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Burkhard Schütte, LL.M. (Ann Arbor) 

9 Other information 
 



 

 
Drafting International Commercial Contracts II 

Module ID 
 
5 RE 67 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 2nd sem. Annual Summer 1 sem. Compulsory LL.M. 

1 Course 
type 

Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Sem. tuition 4 SCH/60 h 90 h Sem. tuition and 
group work 

30 German/
English 

2 Learning outcomes/competences 

Upon completion of the module, the students have the competence to 

- identify risks of international business contracts and adequately reduce them by 
drafting the contract accordingly from the perspective of the respective contractual 
partner, 

- legally accompany the start-up phase of international business contracts by 
reviewing and drafting letters of intent and confidentiality agreements, 

- design essential elements of typical international business contracts, such as supply 
and distribution agreements, cooperation agreements, licensing agreements, 
delimitation agreements and R&D agreements, 

- design and utilise typical instruments for processing and securing payments in 
foreign trade in a risk-adequate manner. 

3 Contents 

- Advanced specialist knowledge with regard to the legal effects of typical elements of 
international contracts and the effects of individual relevant legal systems using the 
example of the supply contract 

- Instruments for processing and securing payments in foreign trade, such as letters of 
credit, guarantees and letters of comfort 

- Critical examination of the retention of title in international delivery transactions 
- Development and drafting of the essential elements of international business 

contracts, such as licensing agreements, delimitation agreements and R&D 
agreements. 

4 Participation requirements 

Good knowledge of English, possibly – in the absence of other suitable evidence – demonstrated 
by participation in an English tutorial accompanying the course 

5 Form of assessment 

Written examination or term paper or project work or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credit points 

Successful passing of the module examination 
7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Christiane Nitschke, LL.M. (UT Austin) 
9 Other information 

Lectures from practitioners and company visits to verify and intensify the practical relevance of 
the module content 

28 



 
Business Game: Going Global 

Module ID 
 
5 CFR 71 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 2nd sem. Annual Summer 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self-
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Sem. tuition 2 SCH/30 h 120 h Classroom exercises 
and self-study 

30 German 

 On successful completion of the module, students are able to: 

- independently develop and reflect on a corporate mission statement with the 
elements of vision, mission and goal-setting for a company expanding 
internationally. 

- plan and implement expansion decisions in an international context with regard to 
market barriers, forms of market entry, and market developments, taking into account 
the legal framework (e.g. export control regulations, customs duties, etc.). 

- make strategic marketing decisions for international expansion and evaluate the 
success of those measures. 

- assess international procurement management and its legal issues (including make-
or-buy decisions, global sourcing, delivery priorities), and initiate appropriate 
measures. 

- apply business planning with regard to human resources, utilisation, investments, 
finances and legal framework conditions in an international context, and evaluate 
them with a view to success. 

- work together in a team and process and evaluate common problems and issues in the 
context of the global expansion of a company. 

3 Contents 

During the module, students become acquainted with the following content, 
contexts and topics: 

− The Topsim - Going Global management simulation is used. 
− The simulation depicts six economic areas (continents) with different framework 

conditions. 
− Students, in the role of company management, are given the task of developing 

and implementing, over nine planning periods, an internationalisation strategy for 
a washing machine manufacturer that has so far been operating on a regional 
basis. 

− In addition to exploring the opportunities and risks of internationalisation, the 
location-specific strengths and weaknesses of your own company must be 
aligned with the expansion process. 

− The market entry decisions made jointly in the team are subjected to a legal 
assessment. They are then implemented using appropriate market cultivation 
strategies and, if necessary, revised and adjusted appropriately on the basis of 
identified legal risks and the expansion strategies of competing teams. 



4 Participation requirements 

None 

5 Form of assessment 

Written examination or project work or presentation or a combination of several of the 
aforementioned forms of assessment 

6 Condition for the award of credit points 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Jürgen Schneider 

9 Other information 
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3rd Semester 
 

 
Legal Enforcement – Domestic and Cross-Border 

Module ID 
 
5 RE 62 

No. Workload 
Credit 
points 

Study 
semester 

Frequency Sem. Dura-
tion 

Type Q-level 

 150 h 6 3rd sem. Annual Winter 1 sem. Compulsory LL.M. 

1 Course type Contact 
hours 

Self- 
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

Language 

Seminar 2 SCH/30 h 120 h Seminar 30 German/
English 

2 Learning outcomes/competences 

At the end of the course, students have the competence to 

- understand issues of recognition and enforcement, 
- understand different ways of dispute settlement procedures, 
- adapt contract clauses accordingly, 
- understand the advantages of judicial cooperation in civil matters in the European 

Union and make use of them when drafting contracts. 

3 Contents 

− Rules of jurisdiction in cross-border matters, 
− Effects of jurisdiction on applicable substantive law, 
− Recognition and enforcement according to domestic law, 
− Recognition and enforcement of awards under the Brussels I bis regime, 
− Bilateral agreements on jurisdiction, recognition and enforcement, 
− Principles of international arbitration, 
− Selected issues of international arbitration, 
− Recognition and enforcement of international arbitration awards, 
− Consequences for contract drafting. 

4 Participation requirements 

None 

5 Form of assessment 

Written examination or presentation or term paper or a combination of several of the 
aforementioned forms of assessment 



6 Condition for the award of credit points 

Module examination pass 

7 Application of the module (in the following study programmes):  

Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 

Prof. Dr. Burkhard Schütte, LL.M. (Ann Arbor) 

9 Other information 

Block course, as early as possible in the semester 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

32 



Master Thesis Module ID 
5 RE 89 

No. 
 
Workload 

 
Credits 

Study 
semester 

 
Frequency 

 
Semester 

 
Dura-
tion 

 
Type 

 
Q-level 

 600 h 24 3rd sem. Annual Winter 1 sem. Compulsory LL.M. 

1  
Course type 

 
Contact 
hours 

Self-
study 

Forms of 
teaching 
(learning 
methods) 

Planned 
group size 

 

 
Language 

 Individual 
support 

300 h   German/ 
English 

2 Learning outcomes/competences 

In the master thesis, students demonstrate that they are able to independently work on a 
practice-oriented task from their special subject, both in its technical details and in an 
interdisciplinary context, using scientific methods and within a specified period. 

3 Contents 

The master thesis is a written paper. As a rule, it consists of the conception, implementation 
and evaluation of a project in institutions that are related to the objectives and content of the 
study programme, or the scientific elaboration of a given topic. It can also be determined by an 
empirical study, conceptual tasks or an evaluation of available sources. A combination of these 
is possible. 

4 Participation requirements 
Pass in all module exams except for one, with a value of no more than 6 ECTS points. Students 
with an entry score of 180 ECTS points are also admitted to the master thesis if, in addition to a 
module examination with a value of no more than 6 ECTS points, the integrated internship 
provided for in Section 22 has not yet been completed, or up to a maximum 18 of the 30 under 
Section 3 (1) p. 3 ECTS points to catch up have not yet been acquired. 

5 Form of assessment 
Master thesis 

6 Condition for the award of credits 
Module examination pass 

7 Application of the module (in the following courses): 
Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 
Prof. Dr. Burkhard Schütte, LL.M. (Ann Arbor) 

9 Other information 



Integrated Internship 
 

Integrated Internship Module ID 
5 RE 88 

No. 
 
Workload 

 
Credits 

Study 
semester 

 
Frequency 

 
Semester 

 
Durat-
ion 

 
Type 

 
Q-level 

 750 h 30 4th sem. Cf. Section 13 (3) of these 
 Examination Regulations 

LL.M. 

1  
Course type 

 
Contact 
hours 

Self-
study 

Forms of teaching 
(learning methods) 

Planned 
group size 

 

 
Language 

Integrated 
internship 

     

2 Learning outcomes/competences 

At the end of the integrated internship, students are able to apply the knowledge and skills 
acquired during their studies and resolve practical problems using scientific methods. 

3 Contents 

The integrated internship is intended to introduce students to professional activity through 
specific tasks and practical cooperation related to the objectives and content of the study 
programme. In particular, it allows them to apply the knowledge and skills acquired during their 
studies and reflect on and evaluate experience gained performing practical activities. 

4 Participation requirements 
Cf. Section 13 (3) of these Examination Regulations 

5 Form of assessment 

6 Condition for the award of credits 
Confirmation of the employer and report of the intern 

7 Application of the module (in the following courses): 
Business Law and Contract Drafting (LL.M.) 

8 Module coordinator 
Prof. Dr. Burkhard Schütte, LL.M. (Ann Arbor) 

9 Other information 
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